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In compliance with DepEd Order (DO) No. 8, s.JQOlS, this advisory is issued not for the
endorsement per DO 28, s. 2001, but only for the information of DepEd officials,
personnel/staff, as well as the concerned public
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MEN’S MENTAL HIEALTH PROGRAMS

The Premier Value Provider Inc. announces its Mental Health Program in support of
the observance of Men’s Mental Health Month. The program seeks to raise awareness on
mental health concerns and promote positive mental well-being among men in the workplace.
Schools, and other interested organizations are invited to explore partnership opportunities

with The Premier Value Provider Inc. for the implementation of this program.

Please be advised that participation to the said activity should be voluntary, and other
related costs which may be incurred by the applicants shall be on personal expense. They
are also reminded to strictly observe Time-On-Task Policy, and strict compliance to No
Disruption of Classes Policy of the Department as stipulated in DepEd Order No. 09, s.
2005.

For further details, please see attached document for reference.
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Men's Mental Health: Supporting Open Conversations in the Workplace

From PVP Insights <insights@pvpi.ph>
Date Tue 2026-06-02 2:26 PM

To  DEPED QUEZON <quezon@deped.gov.ph>
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it's okay to

not be okay.

MENTALHEALTH i
to stay silent,

: Awareness. Support. Strength.

Strong minds build stronger workplaces.
Let's break the silence, support one another,
)/ and create a healthier tomorrow—for all.
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In observance of Men’s Mental Health Month, we join organizations worldwide in
highlighting the importance of mental well-being among men in the workplace
and in society.

Men’'s mental health is often under-addressed due to long-standing cultural
expectations that associate masculinity with emotional strength, silence, or self-
reliance. As a result, many men may hesitate to seek help, express vulnerability,
or access mental health support even when experiencing stress, burnout, anxiety,
or personal challenges. Over time, this can affect not only individual well-being
but also workplace performance, engagement, and overall organizational culture.

At Premier Value Provider, Inc. (PVP), we recognize that mental heaith is a shared
responsibility. We support organizations in building psychologically safe
workplaces where employees — regardiess of gender — feel supported, heard,
and empowered to seek help when needed.

Through our Mental Health Programs, we provide structured, accessible, and
confidential support designed to promote well-being and strengthen resilience
across all levels of the organization. Our approach combines practical
interventions, awareness-building, and capacity development to support both
employees and leaders.

Our services include:

. ial counseli AP support for employees experiencing
stress, burnout, anXIety, or personal and work-related concerns

e Mental Health Awareness we s that help normalize conversations
around mental health and encourage early help seekmg behaVIor

employees with practical coping strategles for everyday workplace pressures
» Leadership and HR capacity-building sessions that combine mental health

awareness with H ftics insights, helping leaders identify early signs of
employee distress and respond with empathy, care, and appropriate referral
pathways

e Customized mental health campaigns and infograp that help reduce

stigma and strengthen communlcatlon around workplace mental well-being
o Integration of tools such as «\WellnessMetre to help organizations better

understand workforce well-being trends and guide more responsive, data-
informed interventions

Beyond awareness, we encourage a continued shift toward workplaces that
actively prioritize psychological safety, open communication, and early support
systems for employees who may be struggling in silence. Creating an
environment where employees feel safe to express concerns and access help is

essential in building healthier, more resilient, and more engaged organizations.
https://outiook.cioud.microsoft/mail/id/AAQKADVIY 2QzNDQOLTg3NZEINGIyOC1iZDA2LWYXNTBhZWRhYTJmMNQAQAESWZzRBCCeNDIbHLAYN...  2/3
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At PVP, we continue to advocate for workplaces where mental health is integrated
into everyday conversations, supported by leadership, and backed by accessible
professional services. We believe that when employees feel safe to seek help,
organizations become stronger, more resilient, and more sustainable.

We remain committed to supporting your organization’s mental health journey.

For inquiries or to explore how PVP’s mental health and EAP services can be
tailored to your organization, please feel free to contact us for a discussion.

Explore PVP’s range of organizational solutions designed to support employee
well-being, engagement, and performance.

If you are not the designated point of contact, we kindly request your assistance in connecting us with the
relevant individual with whom we can discuss our offerings. Thank you.

Connect with Us Today
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training@pvpi.ph

- Visit our Website (=)
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